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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARANI  JANKI KUNWAR COLLEGE

Name of the head of the Institution

Dr Surendra Prasad

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08900556263
Mobile no. 9572355255

Registered Email

nj kcol |l ege@edi ffrmai |l . com

Alternate Email

tat hagat bnrj 21@nai | . com

Address MIK COLLEGE, BETTI AH
City/Town Betti ah

State/UT Bi har

Pincode 845438

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR P. K. Chakraborty

Phone no/Alternate Phone no.

919431066166

Mobile no.

9113419043

Registered Email

pkcm kmat h@mai | . com

Alternate Email

t at hagat bnrj 21@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. m kcol | ege. ac. i n/ wp- cont

ent / upl oads/ 2023/ 02/ MIK-
AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACECERIEHE Period From Period To
1 B 2.39 2017 30- Apr-2017 | 01- May-2022
6. Date of Establishment of IQAC 05- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

pl antation drive 15-Jul - 2019 60
1

Di gitisation workshop 23- Sep- 2019 30
3

No Files Upl oaded !!!



https://www.mjkcollege.ac.in/wp-content/uploads/2023/02/MJK-AQAR-2018-19.pdf
https://www.mjkcollege.ac.in/wp-content/uploads/2023/02/MJK-AQAR-2018-19.pdf
https://www.mjkcollege.ac.in/wp-content/uploads/2023/02/MJK-AQAR-2018-19.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC recomrended website committee to display syllabus, AQAR, and links to

i mportant sites on the college website. As per the recomendations from I QAC, |CT
facilities and infrastructure for online teaching were revanped by installing new
conmput ers, acquiring additional 50 MBPS bandwi dth internet |ease |ine connection.
Grand cel ebrati on of Anbedkar Jayanti Enhanced the activities of placenent cell
and sports conpetitions.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Eco friendly canpus Pl antati on programmes, plastic free
canpus mnovenent
Revanped website and enforcing Snoot h paynent portal, bionetrics
digitisation system
Seni nars and conference as research Seedi ng funds

drive



https://assessmentonline.naac.gov.in/public/Postacc/Formation/28085_Formationpdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/28085_Minutes.pdf

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managenent | nformation System

currently operational (maximum 500 words) functioning as prescribed by the
uni versity. Wbsite, student, fee
paynment ,library, adm ssion, alumi,
pl acement traini ng managenent nodul es

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Pl anning for curriculumdelivery ¢ An academic calendar is prepared at the
begi nning of the year with details of commencenent of classes, exam nations,
students’ sem nar, excursion, etc.
teachers in departmental meetings and classes allotted as per the routine. e
The departnental routines are approved by the Principal, who supervises the
regularity of classes. Docunentation of curriculumdelivery ¢« Teachers note
down the topic taught in every class to keep track of the progress of the
coverage of syllabus. ¢ Regular departnental neetings are also held to discuss
the extent to which the syllabus has been conpleted. ¢ During pandem c online
nmeetings were arranged. Mechanismfor effective curriculumdelivery  Apart
from conventional chalk and talk nmethod, |CT based teaching |earning nethods
are extensively used. ¢ Educational tours, group discussion and students’
sem nar are conducted for hands-on learning and interactive |learning. e
Students are assigned with project works and term papers. ¢ Special |ectures by
acadeni c experts are arranged occasionally. ¢ Arrangenents are nmade for faculty
exchange with other colleges. ¢ Class notes and e-resources are made avail abl e
on the college website. ¢ ¢ Assignnents for library work are given to students
for effective self-study and to encourage themto read books so as to instil
guest for wi der know edge. ¢ During pandem c, regular online classes were held
followi ng the stipulated routine and attendance records are maintained at the
adm n backend for future reference.

e The syllabus is distributed anong the




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration
Introduction

Focus on employ Skill
ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VA ENGLI SH 01/ 07/ 2019
VA HI NDI 01/ 07/ 2019
VA GEOGRAPHY 01/ 07/ 2020
VA HI STORY 01/ 07/ 2020
VA POL SClI ENCE 01/ 07/ 2020
VA ECONOM CS 01/ 07/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVoc

CND | NTERNSHI P

30

BVoc

Bl O TECH | NTERNSHI P

45

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

al umi .

i ndi vi dual

t he students’

t eachers,

of new subj ects,

i mprove their
online feedback on the institutional
i nfrastructural

per f or mance.

recommends the adm nistration for

institutiona
teachers in respective departnents.
subj ects are taken into consideration while deciding on subjects to be
i ntroduced. Teachers Teachers provide an online self-appraisa
and al so give feedback on the institution.
eval uati on of teachers and the latter’s own apprai sal
respective faculty on a one to one basis so that the teachers can further
st akehol ders Parents,
provi si ons.
devel oprent,
students and ot her stakehol ders,
devel opnent a

O her

facilities,

Feedback is taken online throughout the year from students,
Students can give online feedback on existing curriculum
library and teachi ng perfornmance of
opi ni on regardi ng new

Thei r

The Princi pal

al ummi

t eachers,
i nt roducti on

parents,

of themsel ves
personal |y di scusses

with the

can provide
Wil e planning the areas for
the 1 QAC takes into account the feedback from

pl ans a course of action and
activities accordingly.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA UG 2095 5500 2095
BSc uG 565 1200 565
VA PG 516 1100 516
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2660 516 23 12 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 5 1 1 1 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)




Under the mentoring system, the full-time teachers of the college are engaged as mentors to the students. At the
beginning of the year, the mentors are provided with basic facts regarding the students under their mentorship,
that have been obtained during admission so as to enable them identify the academic, social and financial
backgrounds of the mentees. Thereafter the mentors meet the students formally at specific intervals, to discuss
and counsel them regarding their academic progress, attendance, and other issues (if any). The mentors also
provide psychological counselling to students, if required. In cases where they think that the mental health
problem is beyond their purview, they refer the student to the external psychological counsellor who visits the
college once in every week. Apart from formal sessions, mentors often meet the students as and when required -
students can approach the mentors at the latter’'s convenience. Each mentor maintains a record of the details of
the students and the mentoring sessions. The mentors try not only to counsel the students to improve their
academic performance, but also to guide them in achieving their goals and help them in coping with different
unfavourable situations, if the students confide in the mentor. The one-to-one correspondence enables the
mentors to instil human and moral values like social responsibility, ethics, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

8500 23 1: 370

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

65

23

42

3

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
BA TDC YEAR 01/ 10/ 2020 Ni |l
VA PG SEM 06/ 12/ 2020 Nill
BSc UG YEAR 01/ 10/ 2020 Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege arranged for md-termtest and class tests for students studying
under the Annual system (only final year students followed such system during
the year). Parent-teacher neetings were held whereby they were apprised of
their wards performance and marksheets are handed over. However, md-termtest
is not possible to be conducted under the CBCS exam nation schedul e due to
extrenmely tight stipulated class schedule. But the I QAC has introduced online
MCQ type class test that can eval uate the academ c progress of the students and




hel p the nentor to provide gui dance accordingly. The students are al so assi gned
proj ect works, term papers, and are encouraged for group discussions and
presentations as a nethod of evaluation for their tutorial exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar and Lesson Plans of all courses are prepared and adhered to
for teaching and eval uati on process according to the University guidelines as
and when required.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA TDC 1670 995 59
Nill MA PG 385 314 81
Nill BSc UG 290 165 56
No file upl oaded.

2.7 — Student Satisfaction Survey
2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

I N PROGRESS. SURVEY formats distributed and coll ected. analysis and graphic
representation in process

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



IN PROGRESS. SURVEY formats distributed and collected. analysis and graphic representation in process
IN PROGRESS. SURVEY formats distributed and collected. analysis and graphic representation in process

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

PHI LOSOPHY 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi 2 2 3 6
nar s/ Wor kshops

No file upl oaded.




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swach Bhar at NCC NSS 5 78
abhi yaan
VACCI NATI ON DRI VE NSS 1 65
ADOPTI ON OF NSS 1 85
VI LLAGE MUSHAHAR
TOLA
Tree Plantation NSS 1 168
Pr ogr amme
bservance of NSS 1 53
Worl d Al DS Day
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sachha NCC Sachha 2 68
Pakwada Pakwada
Sanmar oha Sanmar oha
I nt er nati onal NCC I nt ernati onal 2 70
Yout h Day Yout h Day
Swachha NCC Swachha 2 68
Bhar at Bhar at
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/




industry
/research lab
with contact

details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6 6

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Partially Nill 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.

4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt




h (MBPS/
GBPS)
Exi stin 20 1 1 1 1 1 16 1 0
g
Added 4 0 0 0 0 0 0 0 0
Tot al 24 1 1 1 1 1 16 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1 1 2 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures the availability of |atest equipnent and up to date
infrastructure. There is a provision of budget and various conmittees are
dedi cated to the maintenance and up keep of facilities. o Day to day
mai nt enance of classroons, |aboratories ensured by the support staff, is a key
factor. In major cases i.e. maintenance of canpus, the college allocates the
work to external agencies. ¢ Adequate nunber of Conputers with internet
connections and utility software are mai ntained with Annual Mai ntenance
Contract (AMC) with the service provider « Two Librarians regularly issue books
to the students, maintain library stock, nmaintain rare books with the help of 2
support staff. The activities |like fum gation and pest control are done
annual |y by external agencies. ¢ Equipnents |ike Generator, Water purifier,
cool er, punp are also taken care of either by AMC or as and when required. -«
Entry-in-service a software naintai ned by the coll ege which support the
students for preparing themfor conpetitive examw th nomnal fee. ¢« Sanitary
Vendi ng Machi ne mai ntai ned by the coll ege which support the Grls Students for
their heal th hygi ene.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources




a) Nati onal

Nill

Nill

Ni Il

b) I nt ernati onal

Nill

Nill

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 PRE 60 60 21 21
EXAM NATI ON
CENTRE

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
66 66 14
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 UG ENGLI SH BHU ENGLI SH

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

Any O her

13




No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

BH KHARI THAKUR

Activity Level Number of Participants
Onl i ne cel ebration of Institutional 85
Worl d Environment Day
Cul tural Programre on Institutional 68
I nt ernati onal Mot her
| anguage Day
DI NKAR JAYANTI Institutional 86
AVBEDKAR JAYANTI Institutional 85
FI LM EXHI BI TI ON ON STATE LEVEL 190

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/

Internaional

Number of
awards for

Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

the year. It

| QAC, Sports Committee,

Cul tural

Commi ttee,

Students Union of the College works for the benefit of the students throughout
has representation in inportant committees |ike Governing Body,
Magazi ne Committ ee,

etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The Institute practices decentralization and participation nmanagement in

consultation with several

Conmittees of the Coll ege.

The Institute has




Comm tt ee,
NCC and NSS Conmittee,
Mai nt enance Committee,

academ ¢ of adm ni strative work,
al |

devel opnent, infrastructure,

academi c adm nistrative activities.
equi prent ,
contract is circulated to all

constituted different commttees such as Adm ssion Conmmittee,
Bui | di ng Devel opnent Conmittee,

Routine Conmittee,
which in discussion with the Principal
matters as and when referred by Principal.
t he Hi gher

the policies and inplenents them snoothly. All
i ntroducti on of new courses,
| QAC, Col | ege Devel opnent Conmittee and Acadenmic Commttee. o
foll ows the standard operating procedure not only in the financial

Exam nati on

Fi nance Commttee, Sports Conmttee,
Gri evance Redressal Committee and

| ooks after
For the snooth functioning of

Educat i on Departnent co-ordi nates

decision related to Coll ege

are taken by the

Qur Institute
but in
To purchase any stationary, benches,

deal ers /distribution are finalized and the copy of the rate
t he heads.
been appointed to do the audit work.

MS Anil M shra and associ ates CA have

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curricul um Devel opnent UNI VERSI TY GUI DELI NES ARE STRI CTLY
FOLLOWED

Teachi ng and Lear ni ng

I nnovation is encouraged

Exam nati on and Eval uati on

UNI VERSI TY GUI DELI NES ARE STRI CTLY
FOLLOWED and regul ar CEP are conduct ed

Research and Devel opnent

Funding is given to organi se sem nars

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Wor kshops for ability enhancenent

Human Resour ce Managenent

Wor kshops for ability enhancement

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Online record of daily activities of
teachers in Teachers’ Diary ¢ SMS
gateway for convenient notification to
students as well as teaching and non-
teaching staff

Adm ni stration

Bi ometric attendance for teachers and

staff ¢ provision for Online | eave

requisition systeme Notice display
system e

Fi nance and Accounts

MS Anil M shra and Associ ates (CA
work and regul arly audit the books

Exam nati on

Strictly conducted as per
gui del i nes

uni versity

St udent Admi ssion and Support

Managed by ERP of university

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 3 15/ 10/ 2019 15/ 11/ 2020 28
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
23 23 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Felicitation to Loans Hal f Fee Policies
super annuat ed teachers
and non-teaching staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has an Accounts section and al so separate a Finance Committee
headed by Principal. Financial allocation for day to day various activities and
yearly requirenment for running all academ c and admi nistrative departments is
carried out thoroughly by this commttee. The Institution prepares yearly
audited statenents and I ncone Expenditure Statenents for which services of the
CGovt. Certified auditor are used. The institution also appoints interna
auditor for internal audit. Apart fromall this institution also conducts
Acadeni ¢ Admi nistrative audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Yes | QAC
Adm ni strative Ni |l Nill Ni |l Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
No Data Entered/ Not Applicable !!!
6.5.3 — Development programmes for support staff (at least three)
No Data Entered/ Not Applicable !!!
6.5.4 — Post Accreditation initiative(s) (mention at least three)
No Data Entered/ Not Applicable !!!
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 04/ 10/ 2019 04/ 10/ 2019 04/ 10/ 2019 78
Sem nar on
Pl agi ari sm
awar eness
2020 | QAC 28/ 02/ 2020 28/ 02/ 2020 28/ 02/ 2020 55
Sem nar on
Sci ence Day

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Gender Equity 10/ 01/ 2020 10/ 01/ 2020 32 25
in villages by
economic parity
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Identification of the college canpus as plastic free zone ¢ Substitution of
bul bs and tube lights with LED Iights for reduction in power consunption eSol ar
energy for sustainable energy use partially in a section of the college
bui | di ng

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 32
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 09/ 2 1 SWACHH G eanli 123
019 BHARAT ness
ABHI YAAN
2019 1 1 10/ 12/ 2 1 Pl ant at pl ant at 64
020 i on ion drive
progr ame
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Prospectus 07/ 07/ 2020 Di sclipinary comittee
i ncl udes Code of Conduct functions to exercise
for students good conduct

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Invited lecture 02/ 10/ 2019 02/ 10/ 2019 52
by Dr Paraneshwar
Bhakti on Youth ,

education, and
soci ety in nodern

| ndi a
Invited | ecture 10/ 01/ 2020 10/ 01/ 2020 64
by Dr J .K

Tripathi on Youth
and soci al harnony
and religious
t ol erance




No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Plastic free zone WAste paper recycling Canpaigning in locality for pronotion
of eco-friendly bags Reuse of one-sided printed papers Roof top Solar power
Mai nt enance of water body within the coll ege canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice : Wnen Enpower ment Cbjectives of the Practice Wnen
constitute nore than 60 of the total student strength of the college. The
majority of themcome fromflood ravaged rural areas, where m serable
conditions of utter poverty, illiteracy, ill-health and superstition take hold
of their lives. Thus they are doubly affected by the backwardness and
discrinmnation. So, the college has resolved to take up the cause of Wnen
Enpower nent for the women students with the objectives of - ¢« Mentoring wonen
students on wonen specific issues with one wonen teacher as mentor for every 20
wonen nentees. ¢ Creating an environment through awareness programes to enabl e
the students to realize their full potential for learning and solving their
probl ens i ndependently ¢ Arrangi ng special sessions with the police and socia
activists for enabling the femal e students to be aware of several types of
“evil designs’ by professional crimnals for the worst type of exploitation
taki ng the advantage of their innocence and gullibility. ¢ Dealing am cably
with the student victins of exploitation of all sorts maintaini ng utnost
confidentiality of the private life to protect their dignity. < Involving
social activists and Governnent officials to enlighten the students on human
rights and fundanmental freedom for equal rights and opportunities. ¢« O gani zing
debat es and di scussi ons on gender equality to enable the students to realize
gender sensitization, thus leading to nore equality and harnony in famly and
society.  Conducting sem nars and speci al sessions on raggi ng, eve-teasing and
dowy systemto expose the ill-effects of the evils. ¢ Devel opnent of
vocational and technical skills anpbng the wonmen students by providing speci al
training to enable themto becone i ndependent earners of their living. -

Ext endi ng financi al assistance to the deserving poor wonen of disadvant aged
sections to help acquire their degrees. ¢« Organizing the exclusive health canps
for wonmen students by wonen doctors for free treatnent of women-rel ated health
probl ems and conducti ng awareness programes on the inportance of sanitation,
personal hygi ene and prevention of seasonal diseases. Tackling the social,
devel opnental , heal th consequences and prevention of H V/ AIDS from a gender
perspective. 2. The Context  The wonen students, in the beginning were not
enthusiastic to participate in the deliberations. « Sonme parents and staff
vehemently opi ned that the awareness / sensitization progranmes defeated the
very purpose of sending their wards to college. ¢ The coordinator and the
menbers of the unit had to visit certain fanilies and persuade the parents that
all the programmes were nmeant for the betterment and enpowernment of their dear
daughters. ¢« As the gender sensitization progranmes designed reveal ed severa
disparities and inequalities, that we mght not have noticed earlier, people
especially the other gender, argued discussing gender and gender roles would
break up famlies and destroy society. ¢ Simlarly, the various |ega
protective provisions for wonen were nisunderstood as undue favour neant to
belittle nen. ¢ Even sone teachers supporting the argument often opined that
the change was difficult to be accepted as the ideas emanated fromthese
sem nar s/ wor kshops/ debat es on gender inequalities appeared new and startling. -
Sone parents even found fault with the college that their children were
detained in the college beyond working hours for unconnected and counter
productive programes. ¢ Under these circunstances, the college has thought it
appropriate to forge ahead with the objective inplenmentations the objective for




whi ch an exclusive cell is created. 3. The Practice Discrimnation against
wormen even in the 21st century is a devastating reality. That is why ‘gender
i nequality’ has been a matter of serious concern across the globe and within

the countries. India still has a long way to go before achieving gender equity
and enpower ment of wonen. Especially, the rural areas are ravaged by the
m serabl e conditions of abject poverty, illiteracy, ill-health and

superstition. The college girls account for 52 of the total strength and nobst
of themcone fromrural areas. The majority of these girls belong to the weaker
sections including schedul ed caste, scheduled tribes, other backward cl asses
and minorities wi thout proper access to education, health and other productive
resources. Therefore, they remain largely as the marginalized poor and socially
excl uded. Joining a degree college in the town and acquiring higher education
i nvol ve nmoney and hi gher things. So the poverty-stricken and tradition-bound
parents reluctantly admt their daughters to colleges. Being the nost vibrant
and dynam c segnent, the youth including girls, is our nbst val uabl e human
resource. We cannot afford to neglect our fenale force to be the victins of
discrimnation, exploitation and segregation. So the college resolved to
enmpower femal e students to face the vicissitudes of life boldly and
successfully for a life of peace, harnony and dignity. To achieve the aim the
col l ege established a Wbnen Enpowernent Cell (WEC) with a senior woman teacher
as its Coordinator and three other senior wonen teachers as its nenbers. All
femal e students are eligible to take nenbership of the Cell irrespective of
their status. There are two hundred girl student nenbers in the unit. The
Coordi nator and the nenbers of the unit neet twice a nonth and deci de the
conduct of awareness sessions during |eisure hours sensitizing the girls to
know why and how they are given subservient role in spite of their cequal or
even nore abilities than their counterparts. They al so draw an annual action
pl an for organizing various awareness progranmmes / seninars /workshops and
interactive sessions. The Principal along with the Coordi nator nonitors the
i npl ementation of the plan. The Coordinator and the nmenbers are responsible for
the inplenmentation of the programmes in consultation with NGOs , and Gover nnent
officials fromthe Departnent of Social Wl fare, Adult Education, Wnen and
Child Wel fare, Judiciary and Medical Departnents. The Wonmen Enpowernent Cell is
working for the protection of wonen’s rights and actively enpowers wonen
creating conditions for gaining confidence in their abilities. It ains at
curbing the social evils Iike eve-teasing, ragging and dowy system providing
necessary counselling and gui dance by professional wonen counsell ors, social
and rights activists, enlightened acadeni cs and professional psychol ogi sts and
psychi atrists, so that the wonen students becone aware of unjust gender
discrimnation, the human rights, the |egal provisions available for their
protection, inportance of higher education for higher enlightennent, nental and
physical fitness. The Col |l ege has organi zed several productive programes so
far extensively utilizing the services of the w despread network of NGOs which
have a strong grass-root |level presence with deep insight into wonmen' s concerns
contributing to the inspiring initiatives for the enpowernent of wonen. The
Cell also arranged an exclusive nedical canmp for girls for the treatment of
worren-rel ated health problens by Dr. Anmtabh Choudhary , a |ocal renowned
Gynaecol ogi st. The cell also |ooks after different girlchild centric
schol arship programe initiated by the Governnent of Bihar. 4. Evidence of
Success One Ms. Sinran Sushama, BA(English) student of 2017-18 batch, was an
active nmenber of the Cell. She was able to conplete her degree with the
financial help of the Kenya Uthyan Yojna .A successful NSS vol unteer, she was
i nspired by various awareness and gender sensitization programes of the Wnen
Enmpower nent Cell. She sensitized the present wonen students on gender issues to
relieve themof their negative feelings of inequality, diffidence and shyness
in varied socio- cultural contexts. M. Sushama is now pursuing her PG degree
fromM3CUB , Motihari. 5. Problens Encountered and Resources Required The
nodest and diffident students were reluctant to cross their academnmi c borders




af fecting the successful conduct of awareness programes. The first awareness
canp for femal e students on H V/ AIDS recei ved a di scouragi ng response as
wonen’ s tal king about AIDS is still a taboo. Ensuring the all-round support and
participation of women teachers in the programmes is also a tough task Wnen
students’ inpulsiveness in the matter of love in the adol escent age is a
sensitive issue to be dealt with by wonen teachers. Organizing various
programres during working hours, sonmetines, has led to sacrificing the class
wor k. Sonetinmes, the participants were put to di sappoi ntnment as the resource
persons did not turn up for the canp. Inplenentation of the annual plan and its
nmoni tori ng has become a tough task in view of tight academ c schedule in the
aut ononous anbi ance. Total in given |ink.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nj kcol | ege. ac. i n/ wp-cont ent/ upl oads/ 2023/ 02/ BEST- PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MJ.K College is conmtted to the pursuit of excellence in higher education
, character building, total devel opnent of personality and responsible
citizenship. Strategies to achieve these goals include Pursuit of Excellence:
(a) Optimumtransparency in adm ssion of students (b) maintenance of a robust
work culture (c) discipline conbined with freedom of thought and expression (d)
a sense of nobl e consciousness. Character building: I's woven into the total
| earni ng environnent. Students are encouraged to be honest and hardworki ng,

courteous in behaviour towards all, faculty menbers to be caring and,
responsi ve, and enphasis is laid on personal dignity as well as sinplicity and
austerity in the total life of the college. Total Devel opnent of Personality:

Cl ass-roomteaching is conplenmented with a wi de range of co- curricular
activities. Discipline: The Col |l ege understands ‘discipline’ as the ability to
uphol d uni versal values in day-to-day work and conduct. Activities tlike self-

aggrandi zenent are discouraged. Discipline is balanced with freedom lest it
gets equated with nmere conformty, which underm nes personality devel opnent.
The mi ssion of the College is to educate young nen and wonen within a franmework
of liberal and republican values, to equip themto excel in the service of the
nation and to attain opti num personal fulfilment by |eading a val ues-based
[ife. Comrunication: The vision and goals stated above are communi cated to the
student body in two broad ways. (a) by transferring the vision to the teaching
fraternity through frequent interaction that are informal in nature (b) A nore
formal strategy is used in respect of the students. The college has a | arge
nunber of schol arships to pronote the pursuit of excellence. |nnunerable
scholarly activities —including sem nars, conferences and workshops-are
organi zed to reinforce this. In all of these, students and teachers work
closely together. Tutorials and lectures are conducted with utnost regularity.

Teacher truancy is virtually absent in our college. This total anbience

di stingui shed by an earnest and dedicated aptitude to work as well as to the
wel fare of students is the nost powerful communication there can be.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Future Plan ¢ Create e-book system for easy access in library. « Create space
for assenmbling |arger nunber of students. ¢ Establishnment of Language | ab
eI ntroduction of Certificate course on Value education « Wrkshop/training for
non-teaching staff ¢ To save energy use of maxi nrum nunmber of LED lights. .To



https://www.mjkcollege.ac.in/wp-content/uploads/2023/02/BEST-PRACTICES.pdf

| |encourage resear ch
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